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Introduction 
 
New England College of Optometry’s Annual Security Report is released by October 1st of each 
year. For purposes of this report, “college” refers to both New England College of Optometry 
(NECO) and its clinical teaching affiliate, NECO Center for Eye Care. The report is issued in 
compliance with the Jeanne Clery Campus Safety Act and associated amendments. For further 
details, please refer to 34 CFR 668.46 and the related subsections found therein. 
 
This report includes the college’s policies concerning campus safety and security, including 
crime prevention, the reporting of crimes, prevention of sexual misconduct and drug and alcohol 
abuse, and other matters. 
 
The college’s Annual Security Report also includes crime statistics for the previous three years 
on campus, on property owned or controlled by the college, and on public property within, or 
immediately adjacent to and accessible from, the campus. The college maintains crime 
statistics for its main campus, as well as two NECO Center for Eye Care clinics under lease or 
other occupancy arrangements. NECO does not have any non-campus property. 
 
The Office of Facilities Operations and Administration (Operations) is responsible for the 
preparation of the Annual Security Report, including collecting crime statistics from Campus 
Security Authorities, the City of Boston Police Department Office of Research and Development, 
and the Brookline Police Department. Since the college does not maintain residence halls on or 
off campus, the statistics should not be relied upon for any reportable events related to areas 
where students might reside, and a Fire Log, Annual Fire Safety Report, and Missing Student 
Notification Policy are not included in this report.  
 
By the deadline each year, all employees and enrolled students receive an email regarding the 
content and availability of the Annual Security Report. The email provides information regarding 
how to access the report via the NECO website and NECO’s intranet (the Portal), and how to 
request a printed copy of the report as outlined below. 
 
Prospective students and employees receive information regarding the availability and access 
to the report from Admissions and Human Resources, respectively. 
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ACCESSING THE REPORT 
 
The Annual Security Report 2025 is posted on the NECO website for public access, as well as 
the NECO Portal. The Report may be printed in its entirety at the following link on the NECO 
website: 
 
https://www.neco.edu/wp-content/uploads/2025/09/2025-Annual-Security-Report.pdf 
 
To request a printed copy by mail or for more information regarding campus safety, contact the 
Office of Facilities Operations and Administration at 617-266-2030 x0 or email 
facilities@neco.edu. 
 
NOTICE OF NON-DISCRIMINATION 
NECO does not discriminate on the basis of age, ancestry, color, disability, gender, gender 
expression/identity, genetic information, marital status, mental illness, military/veteran status, 
national and ethnic origin, pregnancy, race, religion, sex, sexual orientation, or any other 
characteristic protected by law, whether that characteristic is actual or perceived. 

CLERY GEOGRAPHY 
 
NECO maintains an up to date list of buildings and properties that the institution owns or 
controls. This forms the basis of NECO’s Clery Geography. Only crimes committed in the 
college’s Clery Geography are included in the Annual Security Report. 
 
NECO’s Clery Geography includes on-campus property and public property on three campuses: 
 

Main Campus  
New England College of Optometry  
424 Beacon Street 
Boston, MA 02115 
 
Teaching Clinic and Clinical Training Center1  
NECO Center for Eye Care Commonwealth 
930 Commonwealth Avenue 
Boston, MA 02215 
 
Teaching Clinic  
NECO Center for Eye Care Roslindale 
4199 Washington Street 
Roslindale, MA 02131 
 

Maps of NECO’s Clery Geography are printed on the next few pages of this report. 

1 The Clinical Training Center at 930 Commonwealth Avenue was officially decommissioned July 18, 
2025, and moved to the Beacon Campus later that summer. As the Comm Ave Clinical Training Center 
was active the entirety of this report’s data year, references to its location as pertains to Clery Geography 
have been left in, and removed in sections speaking to current policy and procedure. 
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Main Campus Map2 

 
 
 

 
 
 

2 Map Key: Red = On Campus; Green = Public Property 
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Commonwealth Campus Map 
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Roslindale Campus Map 

 
Note: The two NECO Center for Eye Care locations are leased spaces within larger buildings. Thus, 
the Clery Geography represented here is an approximation. For detailed floor plans of the leased 
space, please contact the Office of Facilities Operations and Administration at 617-266-2030 or 
email facilities@neco.edu. 
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Reporting Crimes and Other Emergencies 
 
NECO encourages all members of the community to report crimes and other safety incidents 
promptly and accurately to Operations and/or the applicable law enforcement agencies. 
Individuals may contact Operations by calling 617-266-2030 x0 or emailing facilities@neco.edu. 
In an emergency, immediately dial 911. 
 
Witnesses or victims of crimes, emergencies, or injuries are encouraged to complete an incident 
report, available on the Portal. Operations keeps incident reports on file for use in preparing this 
report and for identifying potential trends of unsafe occurrences. All incident reports are 
submitted on a voluntary basis, and stored in a secure location. For the purpose of collecting 
crime statistics, all incident reports are confidential; however, other laws or college policies 
might require disclosure. 
  
Operations reviews each incident report for completeness, to determine if further action is 
needed, and to inform relevant college officials if necessary.  
 
CAMPUS SECURITY AUTHORITIES 
 
While reporting crimes directly to Operations or local law enforcement is the most efficient 
option, the college recognizes that some individuals might be more comfortable contacting 
other individuals or offices.  
 
Campus Security Authorities3 (CSAs) are required to provide resources to victims and report 
crimes listed under the Clery Act to the Primary CSA (Mollie Forman, Manager of Compliance 
and Safety), though they are not required to report the identity of the victim. In cases where the 
community may be at risk, NECO strongly encourages full reporting even if the information is 
otherwise privileged. The college respects the victim’s choice in all cases. 
 
CSAs receive training for their role at least once upon appointment, and additionally as needed. 
This training includes a summary of their responsibilities, resources for crime victims, and an 
overview of many of the policies included in this Report. CSAs should inform the Primary CSA of 
any reports within 24 hours of receipt. The Primary CSA then reviews the incident reports to 
determine what, if any, action is needed under the Clery Act. 
 
At the time of publication, the following individuals act as New England College of Optometry’s 
CSAs: 
 
 

3 Under the Clery Act, Campus Security Authorities (CSAs) include members of an institution’s security 
department, as well as any, “official of an institution who has significant responsibility for student and 
campus activities, including, but not limited to, student housing, student discipline, and campus judicial 
proceedings” (34 CFR 668.46(a)). The 2021 Clery Act Appendix for FSA Handbook defines an official as 
any individual who, “has the authority to institute corrective measures for Title IX purposes” (2021 FSA 
Appendix, 3). 
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Title Name Phone Email 
Assistant Director, Center for Academic 

and Professional Achievement 
Avery Kron 617-587-5632 krona@neco.edu 

Lead Security Guard Brianna Hudson 617-587-5616 hudsonb@neco.edu 

Director, Human Resources 

Title IX Coordinator 
Elizabeth Perreault 617-587-5787 perreaulte@neco.edu 

Vice President/Dean, Academic Affairs Erik Weissberg, OD 617-587-5750 weissberge@neco.edu 

Vice President, Professional Affairs 

Title IX Deputy Coordinator 
Gary Chu, OD 617-834-3245 chu@neco.edu 

Director, Center for Academic and 

Professional Achievement 
Jill Cummings 617-587-5697 cummingsj@neco.edu 

Associate Dean, Student Affairs Kristen Tobin 617-587-5624 tobink@neco.edu 

Associate Professor, Specialty Care & 

Vision Sciences 

Chair, Student Affairs Committee 
Lexi Malkin, OD 617-587-5547 malkina@neco.edu 

Associate Director, Student Advising 

and Accessibility 
Marianna 

Toumpourou 
617-202-8648 toumpouroum@neco.edu 

Manager, Compliance and Safety 

(Primary CSA) 

Title IX Deputy Coordinator 
Mollie Forman 857-301-2777 formanm@neco.edu 

Director, Campus Planning and 

Facilities 
Shawne Gillies 617-413-2512 gilliess@neco.edu 

Manager, Building, Grounds, and 

Security 
Tecleab Neguse 617-799-5520 neguset@neco.edu 

Senior Director, Owned Clinics & 

Outreach Services 
Tim Bossie, OD 617-396-8599 bossiet@neco.edu  

 
While CSAs are the primary officials responsible for the health and safety of the community, it is 
the responsibility of every student and employee to take any threat of violence or danger 
seriously.  
 
NECO contracts with Uwill, a virtual counseling and 24/7 crisis support service for students. 
Contracted counselors encourage victims of crimes to contact 911, but do not provide students 
with information on how to voluntarily report crimes to NECO. Uwill may escalate acute threats - 
to the student themself, or to others - to the Associate Dean of Student Services. NECO does not 
directly employ pastoral or professional counselors. 
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Daily Crime Log 
 
NECO maintains a Daily Crime Log containing all crimes within NECO’s Clery Geography 
reported to NECO over the preceding 60 days. Crimes are recorded in the Log by the date they 
are reported. All members of Operations management and administration are trained to add 
entries to the Daily Crime Log. The Log is located electronically at a public link accessible from 
both the Annual Security Report and the NECO Portal:​
https://docs.google.com/spreadsheets/d/1AsZ2-iNJqo_d1l6WrJaiOR39ITaVggDhIL8rifomaqo/
edit?usp=sharing  
 
Each crime listing contains: 
 
▸​ The nature of the crime; 
▸​ The date and time of the crime; 
▸​ The date and time of the report; 
▸​ The general location of the crime; 
▸​ The disposition of the complaint. 

 
Once 60 days have passed, NECO moves crimes to a Daily Crime Log Archive, which is available 
upon request. Individuals can request to view the archive by contacting the Office of Facilities 
Operations and Administration at facilities@neco.edu, 617-266-2030 x0, or by speaking to the 
Beacon Street front desk. 
 

Timely Warnings 
 
When a crime occurs within Clery Geography that represents a serious or continuing threat, 
Operations provides timely warnings via email to the college community. Whether to 
disseminate a timely warning will be decided by Operations management and in consultation 
with others, when time permits, on a case-by-case basis in light of all the facts surrounding the 
crime and the continuing danger to the campus community. The purpose of the warning is to aid 
in the prevention of similar crimes by alerting the community about the incident and providing 
information on the actions people can take to diminish their chances of being victimized.  
 
The amount and type of information presented in the warning will vary depending on the 
circumstances of the crime. If there is certain information that could compromise 
confidentiality, safety, or an ongoing investigation, it may be withheld from the timely warning 
notice. An effort will always be made to distribute a warning as soon as pertinent information is 
available so that the warning is a preventive tool, not solely a description of the incident.  
 

Campus Safety and Security 
 
NECO is committed to creating and maintaining a working, learning, and social environment that 
is free of violence, and has zero tolerance for threats or acts of violence against members of the 
campus community, either on campus or at sites hosting College events or programs. Such 
conduct is subject to disciplinary action up to and including dismissal from employment, 
expulsion from the college, and/or civil or criminal prosecution, as appropriate. 
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In any emergency requiring assistance from local fire, police, or medical response teams, 
contacting 911 is the first priority. Witnesses should remain calm and be prepared to speak with 
authorities if more information is needed. Operations will coordinate with witnesses and 
emergency responders to ensure a unified response. Always inform security or the front desk 
that 911 has been called. 
 
In all instances, both 911 and Operations should be informed immediately, and incident reports 
completed following the emergency’s resolution. 
 
Community members can refer to the Emergency Action Plan, posted on the Portal, for more 
information. This plan includes an emergency contact list that is also posted in key locations on 
campus. 
 
PHYSICAL SECURITY 
 
NECO makes campus safety a priority. NECO maintains a closed campus, with all community 
members and visitors accounted for when they’re on site. ID cards are issued to active students 
and employees, and must be worn at all times while on campus. Visitors to the Beacon Street 
campus are issued a temporary visitor badge and are accompanied by an active community 
member while on campus. 
 
Critical doors—including 424 Beacon Street’s exterior doors, doors to research labs containing 
hazardous materials, and certain clinic doors—are accessible only by individuals with 
appropriate ID card access, and heavily-vetted leadership and Operations staff with master 
keys. Operations manages the card access system, as well as the inventory and distribution of 
master keys. Security cameras are installed at strategic points on all three campuses. 
 
SECURITY PERSONNEL 
 
NECO contracts with a professional security guard agency to provide a roving and stationary 
security guard during evenings and weekends at the 424 Beacon Street location. An in-house 
Lead Security Guard trains and oversees all contracted guards. NECO security is responsible for 
observing and reporting, and does not have the authority to make arrests or investigate crimes. 
Security calls 911 to escalate incidents requiring intervention. The Boston Police Department, 
with whom NECO has an executed Memorandum of Understanding (MOU), is typically the 
agency with jurisdiction. 
 
NECO also has executed MOUs with the Boston Area Rape Crisis Center (BARCC) and Casa 
Myrna (local nonprofit organizations addressing sexual assault and domestic violence), which 
formalize the commitment of the parties to work together to: 
 
▸​ Provide trauma informed services to individuals within the college’s programs or 

activities who have been impacted by sexual assault or relationship violence; 
▸​ Engage in targeted prevention efforts; 
▸​ Improve the college's overall response to allegations of sexual assault and relationship 

violence. 
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NECO reviews these MOUs at least once every three years. 
 
EMERGENCY RESPONSE AND EVACUATION PROCEDURES 
 
Emergency Notifications 

 
Emergency notifications are used to, “immediately notify the campus community upon the 
confirmation of a significant emergency or dangerous situation involving an immediate threat to 
the health or safety of students or employees occurring on the campus” (34 CFR 668.48(g)). 
These situations include, but are not limited to: 
 
▸​ Human behavior; campus or community violence; 
▸​ Natural disasters; severe snow, severe storm, flood, earthquake; 
▸​ Utility outages and leaks; gas, electric, water; 
▸​ Hazardous events; toxic substance spills or releases; 
▸​ Unexpected building closures; 
▸​ Any other event posing an immediate threat to the campus. 

 
The college has an Emergency Notification System (ENS) that sends mobile, voice, and text 
notifications to students, faculty, staff, and the Board of Trustees during catastrophic events. 
This system complements other communication protocols used during emergencies, such as 
email, the emergency public address system, and fire alarms. 
 
NECO confirms threats by monitoring public information channels and contacting local police 
and college security departments. Upon confirmation of an emergency, NECO will, without delay, 
and taking into account the safety of the community, determine the content of the notification 
using pre-written templates. NECO will then initiate the notification system, unless issuing a 
notification will, in the professional judgment of responsible authorities, compromise efforts to 
assist a victim or to contain, respond to, or otherwise mitigate the emergency. The ENS 
message, issued by Operations, contains the location(s) affected, actions needed to be taken by 
the community, and, if necessary, a promise of follow-up. Due to the community’s frequent 
movement between campuses, NECO does not segment notifications by location. 
 
Faculty, staff, students, and Trustees are automatically enrolled in the ENS upon matriculation, 
employment, or appointment, but may opt out at any time by notifying Operations in writing. 
Operations tests the ENS system twice a year. 
 
All emergency notifications are issued by Operations in consultation with the President’s 
Leadership Team (PLT). 
 
Emergency Evacuations 

 
The college’s Emergency Action Plan is available in its entirety on the Portal. Evacuations are 
initiated through activation of the fire alarm, an announcement over the emergency public 
address system, and/or an ENS notification. 
 
The college circulates the Emergency Action Plan, and performs at least two all-school 
evacuation drills per year, with additional drills for the emergency response team. NECO 
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documents each drill, including a description of the exercise, the date and time performed, and 
whether it is announced or unannounced. Students are trained on egress routes during first year 
orientation. Employees are trained within the first month of employment. 
 
Occupants should follow these general guidelines during a fire evacuation: 
 
▸​ Do not use the elevator. 
▸​ Do not stop to gather your personal belongings. 
▸​ Do not exit through the patio door. You will be trapped on the patio. 
▸​ Your emergency exit is not necessarily the way you came in. To the best of your ability, 

exit through a first or ground floor exit in the same building you start in, going down 
instead of sideways.  

▸​ If you see smoke or flame, do not continue forward; find another exit route. 
▸​ Unless you are in imminent danger, avoid using the Rotunda stairs. Fire and smoke can 

spread very quickly in open spaces. Stick to the egress staircases. 
▸​ Unless you are in imminent danger, do not open a fire door. 
▸​ Leave lights on, doors closed but unlocked, and gas and electrical devices turned off.  
▸​ Follow all instructions from Evacuation Officers and do not reenter until receiving the all 

clear. 
 
Every emergency is different, and circumstances can change quickly. Community members 
should follow these and other procedures to the best of their ability, while remaining flexible and 
prepared to change course if needed. 
 

Evacuating People With Disabilities 
 
Community members with permanent or temporary disabilities that would impact their ability to 
evacuate safely should indicate this to Human Resources (if an employee) or CAPA (if a 
student). HR and CAPA will work with Operations to develop a Personal Emergency Evacuation 
Plan (PEEP) to ensure they have assistance leaving the building. 
 
The PEEP, as well as individual circumstances and the situation, should dictate the best means 
for evacuating the person needing assistance. 
 
▸​ Where possible, use communication devices to alert emergency responders to your 

location and allow them to provide assistance down the stairwells. 
▸​ If the situation dictates immediate evacuation, use the evacuation chairs located 

between floors in the emergency exit stairwells and other strategic locations to lower the 
person down the stairs and out of the building.  

 
SAFETY TRAINING AND PROGRAMMING 
 
Information on College policies and procedures, as well as general safety and security tips and 
strategies for preventing crime, are disseminated throughout the year. Targeted campaigns 
include: 
 
▸​ Safety orientations for new hires and at student orientation. This includes training on the 

Emergency Action Plan; 
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▸​ Mandatory Active Threat Response Training for new students, offered through the Ed 
Davis Company; 

▸​ Annual online OSHA training for students and employees. Employees also receive 
targeted training on preventing sexual harassment and drug and alcohol abuse;  

▸​ DEI.alogue discussions, hosted by the Office of Diversity, Equity, Inclusion, and 
Belonging, where participants discuss topics like bystander intervention and risk 
reduction strategies; 

▸​ Reminders in campus publications distributed by Marketing and the Library; 
▸​ Special events like Safety Week, which encourage community members to engage with a 

host of risk reduction strategies; 
▸​ Follow-up emails after incidents or near misses emphasizing safety best practices; 
▸​ Posts on college social media during awareness months to spread information and 

resources. 
 
NECO encourages all community members to be responsible for their own safety and security, 
as well as for the safety and security of others. 
 
Bystander Intervention 

 
Bystanders4 play a critical role in the prevention of sexual and relationship violence, and other 
forms of harm. Below is a list of some safe and positive ways to be an active bystander, 
adapted from the Five D’s of Bystander Intervention as published by Right to Be.5 
 

Distract: 
 
A subtle and creative way to intervene. Its aim is to derail the incident of harassment or harm by 
interrupting it. The keys to good distraction are: 
 
▸​ Ignore the person who is harassing, and engage directly with the person who is being 

harassed.  
▸​ Don’t talk about or refer to the harassment that’s happening. Instead, talk about 

something completely unrelated.  
 

Delegate 
 
Ask a third party for help intervening. This could be an authority figure or a peer.  
 
▸​ Look for a delegate who is ready and willing to help. Often, a great choice is the person 

right next to you. 
▸​ When you delegate someone to help you, try to tell them as clearly as possible what 

you’re witnessing and how you’d like them to help.  
 

Document 
 

5 https://righttobe.org/guides/bystander-intervention-training/ 

4 The Clery Act defines bystanders as, “individuals who observe violence or witness the conditions that 
perpetuate violence. They are not directly involved but have the choice to intervene, speak up, or do 
something about it” (34 CFR 668.46(j)(2)(ii)) 
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Recording or taking notes on the incident or its aftermath.  
 
▸​ Assess the situation. Is someone already helping the person being harassed? If not, use 

another strategy. Recording someone’s experience of harm without ensuring they’re 
already receiving help can create further trauma for them.  

▸​ If someone else is already helping out, assess your own safety. If you’re safe, begin 
documenting. 

▸​ Always ask the person who was harassed what they want to do with your recording 
and/or notes. Never post it online or use it publicly without their permission.  

 
Delay 

 
If you can’t act in the moment to prevent or intervene in an incident, you can still reduce a 
person’s trauma by providing them support in the direct aftermath. 
 
▸​ Validate their experience. Affirm that the behavior they experienced was unacceptable 

and provide non-judgemental support. 
 

Direct 
 
Direct intervention involves confronting the person causing harm. Use this option with extreme 
caution and only when sure of your own safety.  
 
▸​ Name the inappropriate behavior while confronting the person doing harm. Keep it short 

and succinct. Avoid engaging in dialogue, debate, or an argument, since this is how 
situations can escalate;  

▸​ If the person harassing responds to your direct intervention, focus your attention on 
assisting the person who was harmed, instead of engaging with the person doing the 
harm. 

 
Risk Reduction 

 
Almost every activity carries some risk, and individual attitudes toward that risk can vary greatly. 
It's important to assess risks accurately and take reasonable precautions that don’t negatively 
impact quality of life. These tips won't ensure complete safety, but they can help reduce the 
chance and severity of harm. 
 

General/Pedestrian Safety 
 
▸​ Sign up for your city’s emergency alerts and know your route before going anywhere. 
▸​ Be aware of crosswalks and bike-lanes. 
▸​ Avoid deserted streets, especially when walking alone. 
▸​ Limit use of noise-canceling or very loud headphones. 
▸​ If you’re going somewhere unfamiliar, especially at night, use your smartphone to share 

your location with people you trust. 
 

Public Transit and Rideshare Safety 
 

14 



 

▸​ If you feel unsafe, talk to the conductor, driver, or other transit employee. 
▸​ Choose bags and backpacks with zippers that lie against your body.  
▸​ Use safety features built into ride share apps, like sharing your ride status with a friend. 
▸​ Always verify that you’re getting into the right car. If there’s any doubt, ask the driver to 

cancel the trip and order a new one. 
 

Bike, Scooter, and Skateboard Safety 
 
▸​ Always wear a helmet when riding a bike, scooter, or skateboard. 
▸​ Be mindful when choosing devices powered by lithium battery, and read charging 

instructions carefully to avoid fires. 
▸​ If biking at night, use lights or reflective patches on the front and back of your bike and 

body. 
▸​ Use bike lanes whenever possible, but stay aware of cars and pedestrians. 
▸​ Always use two U-locks: one to secure your wheel to the frame, and the other to secure 

the frame and the wheel to a sturdy post. 
▸​ Take easily removable bike accessories with you instead of leaving them on your bike. 

 
Going Out Safely 

 
▸​ Never drive a car or ride a bike tipsy or drunk. Choose a rideshare or ride with a friend. 
▸​ Use a buddy system. 
▸​ Don’t leave venues without telling your group where you’re going. 
▸​ Choose self-defense objects that are unobtrusive and easy to use. Hairspray, perfume, or 

keys can easily be used as defensive weapons. 
▸​ Never drink something you received open unless it was directly from the bartender. If 

you leave an open drink unattended, don’t drink it; get another. 
 

Household Safety 
 
▸​ Don’t put anything flammable or electronic near radiators or baseboards. 
▸​ Always lock your apartment door, whether you’re home or not. 
▸​ If you live on the first or second floor, or off a fire escape, don’t leave open or unlocked 

windows unattended. 
▸​ Unplug devices when not in use and don’t leave candles burning unattended. 
▸​ Remove lint from the dryer after every load to avoid dryer fires. 
▸​ Confirm before moving in that your apartment has functioning fire and carbon monoxide 

alarms, and buy a fire extinguisher if your building doesn’t have them. 
 

Sex-Based Misconduct and Offense Prevention 
 
NECO prohibits the crimes of dating violence, domestic violence, sexual assault, and stalking, as 
well as all other sex-based discrimination covered by Title IX and other applicable laws.  
 
NECO’s Title IX policy can be found on the public website: https://www.neco.edu/title-ix-policy/  
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DEFINITIONS 
 
Consent 

  
A clear and voluntary agreement to engage in specific acts of sexual contact or activity, 
communicated through mutually understandable words or actions. Consent is freely informed 
and actively given and can never be coerced, assumed, or implied. Consent is never present if an 
individual is under the age of consent or incapacitated. 
 
Criminal Sexual Contact6 

 
The intentional touching of the clothed or unclothed body parts without consent of the victim for 
the purpose of sexual degradation, sexual gratification, or sexual humiliation. Or; the forced 
touching by the victim of the actor’s clothed or unclothed body parts, without consent of the 
victim for the purpose of sexual degradation, sexual gratification, or sexual humiliation. 
 
This offense includes instances where the victim is incapable of giving consent because of age 
or incapacity due to temporary or permanent mental or physical impairment or intoxication for 
the purpose of sexual degradation, sexual gratification, or sexual humiliation. 
 
Dating Violence 

 
Violence committed by a person who is or has been in a social relationship of a romantic or 
intimate nature with the victim. This includes, but is not limited to, sexual or physical abuse or 
the threat of such abuse. Dating violence does not include acts covered under the definition of 
domestic violence. 
 
Domestic Violence7 

 
The occurrence of one or more of following acts between family or household members: 
 
▸​ Attempting to cause or causing physical harm; 
▸​ Placing another in fear of imminent serious physical harm; 
▸​ Causing another to engage involuntarily in sexual relations by force, threat or duress. 

 
“Family or household members” is defined as persons who: 
 
▸​ Are or were married to one another; 
▸​ Are or were residing together in the same household; 
▸​ Are or were related by blood or marriage; 
▸​ Having a child in common regardless of whether they have ever married or lived 

together; or, 

7 This definition of “Domestic Violence” comes from the definition of “Abuse” under Mass. Gen. Laws ch. 
209A § 1. Under Title IX and the Violence Against Women Act, the definition of domestic violence is 
derived from that of the local jurisdiction. 

6 This definition reflects the June 2025 updates to the 2025 NIBRS. 
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▸​ Are or have been in a substantive dating or engagement relationship, which shall be 
adjudged by district, probate, or Boston municipal courts. 

 
Incapacitation 

 
A state in which an individual cannot make rational, reasonable decisions because they lack the 
capacity to understand the “who, what, when, where, why, or how” of sexual interaction. This 
includes a person whose incapacity results from mental disability, sleep, involuntary physical 
restraint, unconsciousness, injury, illness, or use of alcohol or other drugs. Consent is not 
present when an individual is incapacitated. 
 
Incest 

 
Sexual intercourse between persons who are related to each other within the degrees wherein 
marriage is prohibited by law. 
 
Rape8  

 
The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral 
penetration by a sex organ of another individual, or by a sex-related object. This definition 
covers cases where the victim cannot provide consent due to temporary or permanent mental or 
physical incapacity (including resulting from drugs or alcohol) or due to age. Physical resistance 
by the victim is not required to establish lack of consent. 
 
Sexual Assault  

 
An offense that meets the definition of rape, fondling, incest, or statutory rape. These are sexual 
acts directed against another person, without the consent of the victim, including instances 
where the victim is incapable of giving consent. 
 
Stalking 

 
Engaging in a course of conduct9 directed at a specific person that would cause a reasonable 
person to: 
 
▸​ Fear for the person’s safety or the safety of others, or; 
▸​ Suffer substantial emotional distress.10 

 
Statutory Rape  

 

10 Substantial emotional distress is defined as: “Significant mental suffering or anguish that may, but does 
not necessarily, require medical or other professional treatment or counseling” (34 CFR 668.46(a)). 

9 Course of conduct is defined as: “Two or more acts, including, but not limited to, acts in which the 
stalker directly, indirectly, or through third parties, by any action, method, device, or means, follows, 
monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with a 
person's property” (34 CFR 668.46(a)). 

8 This definition reflects the June 2025 updates to the 2025 NIBRS. 
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Sexual intercourse with a person who is under the statutory age of consent. 
 
PRESERVING EVIDENCE 
 
It’s important to preserve evidence that may be useful in obtaining a protection order or in 
proceeding with a criminal investigation or a disciplinary process. Even if an individual doesn’t 
initially want to pursue these options, NECO encourages preserving evidence in case they 
change their mind later. Completing a forensic exam does not require the survivor to file a police 
report or report to NECO. 
 
To preserve evidence, avoid bathing, douching, smoking, using the toilet, or cleaning the location 
where the incident occurred. Survivors should save clothing, jewelry, sheets, or towels in a paper 
bag. Text messages, records of phone calls, emails, pictures, notes, and gifts can all be 
pertinent for a report of dating violence, domestic violence, sexual assault, or stalking.  
 
REPORTING ALLEGED OFFENSES 
 
All NECO employees are required to report instances of sexual or gender-based misconduct. 
Reports, by survivors or third parties, should be submitted to the Title IX Coordinator or Deputy 
Coordinator: 
  

Elizabeth Perreault 

Director 
Human Resources 
Title IX Coordinator 

perreaulte@neco.edu 
Office: 617-587-5787 

Dr. Gary Chu 

Vice President 
Professional Affairs 

Title IX Deputy Coordinator 
chu@neco.edu 

Office: 617-587-5541 
Mobile: 617-834-3245 

Mollie Forman 

Manager 
Compliance & Safety 

Title IX Deputy Coordinator 
formanm@neco.edu 
Office: 617-587-5618 
Mobile: 857-301-2777 

 
Individuals may also report concerns to: 
 

●​ Incident Report Form, available on the Portal 
●​ 617-587-5753 
●​ voice@neco.edu  

 
All Title IX officers, as well as the Confidential Resource Provider, have offices on the Beacon 
Street campus. 
 
Protecting Confidentiality 

 
Information reported to NECO employees, including Title IX Officers, will, to the greatest extent 
possible, only be shared on a need-to-know basis, such as in the course of an investigation, to 
protect the community from imminent danger, and to fulfill public recordkeeping requirements 
such as publishing information in the Daily Crime Log and the Annual Security Report. Discretion 
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will be maintained in all cases, and all individuals will be reminded of their obligation to keep 
information private. NECO complies with all applicable state and federal laws governing 
confidentiality, including the Family Educational Privacy Act (FERPA). 
 
Before publishing a sexual misconduct-related crime in the Daily Crime Log, the Primary CSA 
will consult with the Title IX Office (and law enforcement, if applicable) to determine if the entry 
would jeopardize an ongoing investigation or the safety of an individual, cause a suspect to flee 
or evade detection, or result in the destruction of evidence. If the answer to any of these is yes, 
the entry will be withheld until the adverse effect is no longer likely to occur. 
 
Notification and Disclosures 

 
When a student or employee reports to the institution that they have been a victim of dating 
violence, domestic violence, sexual assault, or stalking, regardless of where the offense 
occurred, the institution will provide the student or employee a written explanation of the 
student’s or employee’s rights and options. 
 
NECO will require simultaneous notification, in writing, to both the complainant and respondent 
of the following (as well as all other content required by Title IX): 
 
▸​ The result of any institutional disciplinary proceeding that arises from the allegations; 
▸​ The institution’s procedures for the accused and the victim to appeal the result of the 

institutional disciplinary proceeding, if such procedures are available; 
▸​ Any change to the result; 
▸​ When such results become final. 

 
NECO will provide complainants with written information on existing counseling, health, mental 
health, victim advocacy, legal assistance, visa and immigration assistance, student financial aid, 
and other services available for victims, both within the institution and in the community. 
 
NECO will provide written notification to complainants about options for, available assistance in, 
and how to request changes to academic, living, transportation, and working situations, or 
protective measures. The institution will make such accommodations and provide such 
protective measures if the victim requests them and if they are reasonably available, regardless 
of whether the victim chooses to report the crime to local law enforcement. 
 
RIGHTS AND OPTIONS 
 
When a complaint is made, all parties have options, all of which are voluntary, including:  
 
▸​ Seeking counseling or assistance; 
▸​ Making a formal report under the Title IX policy; 
▸​ Making a report to law enforcement (with or without assistance from campus 

authorities).  
 
Depending on the nature of the incident, NECO may be able to assist in issuing a no-contact 
order between the complainant and respondent. A legal harassment protection order may be 
available through a local court. NECO recognizes that deciding among these options is a 
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personal decision, and encourages individuals to seek assistance to explore all potential 
reporting and support options. 
 
Law enforcement will not be contacted without the complainant’s consent unless there is a 
continuing threat to the community, or if NECO is otherwise required to by law. 
 
Confidential Resources 

 
Unlike other NECO employees, the Confidential Resource Provider is required by the state of 
Massachusetts to keep all communications regarding sexual harassment and discrimination 
confidential, unless given written permission to share information or as required by state or 
federal law. 
 
The Confidential Resource Provider can help all parties navigate the different resources and 
options available, including: 
 
▸​ Reporting options and the effects of each option; 
▸​ Connecting parties with community resources, including counseling, medical care, and 

advocacy; 
▸​ Sharing supportive measures that NECO could implement to protect access to 

education; 
▸​ Explaining NECO’s disciplinary process; 
▸​ Discussing whether reporting to law enforcement is the right option, and what the legal 

process looks like; 
▸​ Exploring the possibility of a no-contact order. 

 
NECO’s Confidential Resource Provider can be contacted at: 
 

Simone Jadczak 
Director, Diversity, Equity, Inclusion, and Belonging 
424 Beacon St 
Boston, MA 02115 
617-587-5786 
jadczaks@neco.edu 

 
NECO also encourages people to take advantage of confidential resources such as the 
Employee Assistance Program (24/7 assistance at 800-311-4327) for employees, and Uwill 
(24/7 crisis hotline at 833-434-1217) for students. Additional confidential resources in the 
community include, but are not limited to: 
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Boston Area Rape Crisis 
Center (BARCC) 

barcc.org 
800-841-8371 

(24/7 hotline; live webchat 
9am-11pm) 

Casa Myrna 

casamyrna.org 
877-785-2020 

(24/7 multilingual hotline) 
Domestic violence focused 

Asian Task Force Against 
Domestic Violence 

atask.org 
617-338-2355 

(24/7 multilingual hotline) 

Victim Rights Law Center 

victimrights.org 
617-399-6720 

Fenway Community Health 
Violence Recovery Program 

fenwayhealth.org 
617-927-6250 

LGBTQ+ focused 

1 in 6 

1in6.org 
877-628-1466 

(24/7 chat hotline) 
Male survivor focused 

 
Protective Measures 

 
Protective measures, known under Title IX as supportive measures, may be instituted by the 
Title IX Coordinator or the Confidential Resource Provider, with or without a formal complaint.  
 
For complaints of sex discrimination, the range of supportive measures may include, but are not 
limited to:  
 
▸​ Safety planning; 
▸​ Restrictions on contact;  
▸​ Modifications to work schedules, clinic schedules, lab schedules, exam schedules, or 

academic or work deadlines;  
▸​ Referrals to campus or community resources;  
▸​ A leave of absence;  
▸​ Remote work or coursework;  
▸​ Academic or employment modifications due to pregnancy and/or related conditions;  
▸​ and more.  

 
Such measures will be individualized and based on the circumstances of each case. 
 
Accommodations and protective measures provided to involved parties will be kept confidential 
to the extent that maintaining such confidentiality will not impair the ability of the institution to 
provide the accommodations or protective measures. The minimum necessary information to 
secure supportive measures will be used in all cases. 
 
GRIEVANCE PROCEDURES 
 
NECO has adopted grievance procedures that provide for the prompt and equitable resolution of 
complaints alleging any action that would be prohibited by Title IX. 
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Upon notification of a complaint, the Title IX Coordinator will conduct a preliminary assessment 
to determine if the conduct falls under the scope of Title IX and if immediate actions are needed 
to ensure the safety and well-being of the parties involved. If not covered under Title IX, the Title 
IX Coordinator will refer the complaint to Academic Affairs (if involving a student) and/or 
Human Resources (if involving an employee). 
 
If the complaint falls under Title IX, the Title IX Coordinator will provide the complainant with the 
option of proceeding with grievance procedures.  
 
The Title IX Coordinator has the discretion to offer an informal resolution process, unless the 
allegations involve an employee engaging in prohibited behavior against a student, or when 
such a process would conflict with federal, state, or local law. Informal resolutions can occur at 
any time before the issuance of a determination of responsibility. 
 
▸​ Participation in an informal resolution process is voluntary and requires written consent 

from all involved parties, including both the Complainant and the Respondent;  
▸​ NECO allows a Complainant or  Respondent to withdraw from the informal resolution 

process at any time;  
▸​ NECO may decline the request for informal resolution in any particular case and may 

terminate an ongoing informal resolution process at  any time;  
▸​ If the Complainant or the Respondent withdraws from an informal resolution process, or 

when  an informal resolution is otherwise terminated for any reason, any statements or 
disclosures made by the parties during the course of the informal resolution may be 
considered in a subsequent formal  investigation. 

 
In cases where the Title IX Coordinator does not offer an Informal Resolution, the case will 
move to a live hearing. This process involves: 
 
▸​ A fair, transparent, and thorough investigation that provides all parties with an 

opportunity to be heard and to question the evidence and testimonies presented; 
▸​ Equitable treatment of all parties; 
▸​ Participation by officials who, at a minimum, receive annual training on the issues related 

to dating violence, domestic violence, sexual assault, and stalking, and on how to 
conduct an investigation and hearing process that protects the safety of the victims and 
promotes accountability; 

▸​ The presumption that the respondent is not responsible for the alleged sex 
discrimination until a determination is made at the conclusion of its grievance 
procedures; 

▸​ Objective evaluation of all evidence that is relevant and not otherwise impermissible, 
including both inculpatory and exculpatory evidence. Credibility determinations will not 
be based on a person’s status as a complainant, respondent, or witness; 

▸​ Providing all parties with an equal opportunity to access either the relevant and not 
otherwise impermissible evidence, or an accurate description of this evidence, and to 
have others present during any institutional disciplinary proceeding. This includes the 
opportunity to be accompanied to any related meeting or proceeding by the advisor of 
their choice. 

▸​ Taking reasonable steps to prevent and address the parties’ unauthorized disclosure of 
information and evidence obtained solely through the grievance procedures. Disclosures 
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of such information and evidence for purposes of administrative proceedings or 
litigation related to the complaint of sex discrimination are authorized. 

▸​ A prohibition against retaliation in any form, against any parties, witnesses, or officials. 
 
NECO will take reasonable steps to protect the privacy of the parties and witnesses during its 
grievance procedures. These steps will not restrict the ability of the parties to obtain and 
present evidence, including by speaking to witnesses; consult with their family members, 
confidential resources, or advisors; or otherwise prepare for or participate in the grievance 
procedures. 
 
Standard of Evidence 
 

NECO will use the preponderance of the evidence or, if applicable, clear and convincing standard 
of proof to determine whether sex discrimination occurred. The standard of proof requires the 
decision maker to evaluate relevant and not otherwise impermissible evidence for its 
persuasiveness. If the decision maker is not persuaded under the applicable standard by the 
evidence that sex discrimination occurred, whatever the quantity of the evidence is, the decision 
maker will not determine that sex discrimination occurred. 
 
Possible Disciplinary Action 

 
Following a determination that sex discrimination occurred, NECO has discretion in imposing 
disciplinary sanctions. For employees, disciplinary sanctions may include, but are not limited to:  
 
▸​ Mandatory training;  
▸​ Suspension with or without pay; 
▸​ A written warning;  
▸​ No contact orders;  
▸​ A loss of supervisory duties or stipends;  
▸​ Termination of employment.  

 
For students, disciplinary sanctions may include, but are not limited to:  
 
▸​ Mandatory training;  
▸​ Academic or clinic probation or suspension;  
▸​ No contact orders;  
▸​ Letters of warning;  
▸​ Loss of student activity privileges;  
▸​ Leave of absence or “reclass” with stipulations to ensure the student will be successful 

upon return; 
▸​ Removal from a course section;  
▸​ Dismissal; 
▸​ Withholding a degree.  

 
Depending on the circumstances, other sanctions may be applied in alignment with the codes of 
conduct for students or with employee handbook policies. Complainants will be notified of the 
sanctions applied. 
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NECO will, upon written request, disclose to the alleged victim of a crime of violence11, or any 
sex offense, the report on the results of any disciplinary proceeding conducted by such 
institution against a student who is the alleged perpetrator of such crime or offense. If the 
alleged victim is deceased as a result of such crime or offense, the next of kin of such victim 
shall be treated as the alleged victim for purposes of this paragraph. 
 
SEX OFFENDER REGISTRY 
 
In Massachusetts, individuals can obtain information on registered sex offenders living and 
working in the immediate area by contacting their local police department. General information 
about the Commonwealth of Massachusetts Sex Offender Registry Board can be found at 
www.mass.gov/orgs/sex-offender-registry-board, or by calling (978) 740-6400. 
 

Drug and Alcohol Abuse Prevention 
 
The entire NECO community must assume responsibility for providing a climate that respects 
personal rights as well as federal and state laws, promotes safety, and models appropriate and 
normally acceptable behavior. 
 
The college strictly prohibits, on its premises and at all college-sponsored functions off-campus: 
 
▸​ The possession, use, or distribution of illicit drugs, including the inappropriate 

possession, use, or distribution of pharmaceutical drugs; 
▸​ The possession or consumption of alcohol by, or distribution to, persons under 21 years 

old. 
 
Students and employees violating local, state, or federal laws regarding drugs and alcohol on 
college premises or at college functions are not exempt from the corresponding legal sanctions. 
Disciplinary action taken by the College for legal violations may include a referral to local 
authorities for prosecution, the sanctions listed above, and/or mandatory completion of an 
appropriate rehabilitation program as a condition of continued student status. 
 
Students and employees receive annual training on the dangers of illicit drug and alcohol use 
through the training program Vector Solutions. The full Drug and Alcohol Prevention Policy, 
which includes information on the dangers of illicit drug and alcohol use and how to seek help, 
is distributed annually to all NECO community members. This fulfills NECO’s obligations under 
the Drug-Free Schools and Communities Act, Section 120(a) through (d) of the Higher Education 
Act. The policy can be found on the NECO website, under Health and Safety: 
https://www.neco.edu/consumer-information/ 
 
 
 

11 Defined as: “An offense that has as an element the use, attempted use, or threatened use of physical 
force against the person or property of another; or, any other offense that is a felony and that, by its 
nature, involves a substantial risk that physical force against the person or property of another may be 
used in the course of committing the offense” (18 U.S. Code § 16). 
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POLICY ON RECREATIONAL MARIJUANA 
 
Although some state laws permit the use of medical and recreational marijuana, NECO must 
comply with federal laws regarding the use of controlled substances. Federal law prohibits 
marijuana use, possession, distribution, and/or cultivation at educational institutions. Such 
activity is therefore not allowed on any NECO property, nor is it allowed at any NECO-sponsored 
event or activity off campus or any student organization event activity. The odor of marijuana or 
any other prohibited substance may suffice to constitute a violation of this policy. 
 
DISCIPLINARY ACTION 
 
Students and employees violating local, state, or federal laws regarding drugs and alcohol on 
college premises or at college functions are not exempt from the corresponding legal sanctions. 
Disciplinary action taken by the college for legal violations may include a referral to local 
authorities for prosecution, internal sanctions including suspension or termination/expulsion, 
and/or mandatory completion of an appropriate rehabilitation program as a condition of 
continued status. 
 

Hazing Prevention 
NECO is committed to providing a safe and supportive environment for all students. Hazing, as 
defined under federal law, Massachusetts law, and college policy, is strictly prohibited 
regardless of the consent of those involved. 

Federal law defines hazing as, “any intentional, knowing, or reckless act committed by a person 
(whether individually or in concert with other persons) against another person or persons 
regardless of the willingness of such other person or persons to participate, that (I) is 
committed in the course of an initiation into, an affiliation with, or the maintenance of 
membership in, a student organization; and (II) causes or creates a risk, above the reasonable 
risk encountered in the course of participation in the institution of higher education or the 
organization (such as the physical preparation necessary for participation in an athletics team), 
of physical or psychological injury, including-- 

▸​ Whipping, beating, striking, electronic shocking, placing of a harmful substance on 
someone’s body, or similar activity; 

▸​ Causing, coercing, or otherwise inducing sleep deprivation, exposure to the elements, 
confinement in a small space, extreme calisthenics, or other similar activity; 

▸​ Causing, coercing, or otherwise inducing another person to consume food, liquid, 
alcohol, drugs, or other substances; 

▸​ Causing, coercing, or otherwise inducing another person to perform sexual acts; 
▸​ Any activity that places another person in reasonable fear of bodily harm through the use 

of threatening words or conduct; 
▸​ Any activity against another person that includes a criminal violation of local, State, 

Tribal, or Federal law; and 
▸​ Any activity that induces, causes, or requires another person to perform a duty or task 
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that involves a criminal violation of local, State, Tribal, or Federal law.12 

Furthermore, Massachusetts Law defines hazing as:  

Any conduct or method of initiation into any student organization, whether on public or 
private property, which willfully or recklessly endangers the physical or mental health of 
any student or other person.  Examples of such conduct include but is not limited to: 
whipping, beating, branding, forced calisthenics, exposure to the weather, forced 
consumption of any food, liquor, beverage, drug or other substance, or any other brutal 
treatment or forced physical activity which is likely to adversely affect the physical health 
or safety of any such student or other person, or which subjects such student or other 
person to extreme mental stress, including extended deprivation of sleep or rest or 
extended isolation. Consent of the individual is not available as a defense. The crime of 
hazing is punishable by a fine of not more than $3,000 or by imprisonment for not more 
than one year, or both such fine and imprisonment.13 

Any person who knows that another person is the victim of hazing and is at the scene of such a 
crime should report the crime to an appropriate law enforcement official as soon as possible. 
Failure to report is punishable by a fine of not more than $1,000.14 

NECO will not tolerate hazing of any kind. Hazing will be considered unprofessional conduct. 
Any student found guilty of hazing by the Commonwealth of Massachusetts, whether the 
incident was affiliated with the college, will be subject to immediate dismissal for 
unprofessional conduct. 

NECO makes no distinction as to whether acts of hazing occurred on or off campus. Willful or 
voluntary participation in hazing activities by a victim does not absolve the person or 
organization engaging in hazing from responsibility. Both organizations and individuals within 
organizations may be charged with hazing for actions stemming out of the same event or 
incident. The extent to which the form of hazing presents a significant threat to health and 
safety, including, but not limited to, forced alcohol or drug consumption, physical abuse that 
causes or could cause bodily harm, sexual misconduct, or deprivation of sleep, food, or water, 
will be taken into account in assigning sanctions and accountability action plans. Acts of 
aggravated hazing may result in suspension or expulsion on the first occurrence of such 
behavior. 

All NECO community members are strongly encouraged to report any suspected hazing 
concerns. Reports may be made by email to the Chair of the Student Affairs Committee (SAC).15 
NECO will handle all reports of hazing in accordance with college policy to ensure prompt 
resolution. Upon receiving a report of hazing, the SAC will first assess whether sufficient 
information is available and whether the reported behavior warrants an investigation. Details 
such as the name of the organization, date, location, and time of the alleged hazing, description 
of the activities, and any supporting documentary or other evidence will be considered during 
review as well as any subsequent investigation. If it is determined that an investigation is 

15 Contact information for the current SAC Chair can be found in this document under “Campus Security 
Authorities”. 

14 See Mass. Gen. Laws ch. 269 § 18 for more information 
13 See Mass. Gen. Laws ch. 269 § 17 for more information 
12 20 U.S.C. 1092 (f)(6)(A)(vi) 
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appropriate, the college will then conduct an investigation to determine whether a policy 
violation has occurred. If an investigation is warranted, the SAC may meet with new members, 
current members, leaders, alumni, advisors, witnesses, or other affected parties to take 
statements and ask investigative questions. 

Sanctions for hazing may range from warnings to suspension or expulsion of students and 
revocation of organizational recognition. NECO may also impose educational sanctions and 
mandatory prevention programs for groups involved in hazing. 
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Crime Statistics 
 
Each year the college files a campus crime data report for the preceding calendar year with the 
U.S. Department of Education. This report is required of all postsecondary institutions that 
receive Title IV funding as required by the Jeanne Clery Campus Safety Act and related 
amendments. 
 
The college’s reports may be found at http://ope.ed.gov/security/Index.aspx. There are separate 
reports for each of the following locations: 
 
▸​ Main Campus: 424 Beacon Street, Boston, MA 02115 
▸​ NECO Center for Eye Care Commonwealth: 930 Commonwealth Avenue, Boston, MA 

02215 
▸​ NECO Center for Eye Care Roslindale: 4199 Washington Street, Roslindale, MA 02131 

 
The statistics represent alleged criminal offenses, both on campus and on public property, 
reported to the Office of Facilities Operations and Administration and/or the Boston or Brookline 
Police Department. The data collected does not necessarily reflect prosecutions or convictions 
for crime. The site contains a glossary that provides definitions for the various crimes and the 
geographic categories presented in the reports. 
 
For the calendar years 2022, 2023, and 2024 the statistics for crimes as reported to the Office of 
Facilities Operations and Administration are as follows: 
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Main Campus Crime Statistics  
Criminal Offenses 

 
  2022 2023 2024 

Criminal Offense 
On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 

Manslaughter by 
Negligence 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated Assault 1 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 
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Main Campus Crime Statistics 
Hate Crimes 

 
  2022 2023 2024 

Hate Crimes 
On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 

Manslaughter by 
Negligence 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 

Threats/Intimidation 0 0 0 0 0 0 

Vandalism 0 0 0 0 0 0 
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Main Campus Crime Statistics 
Violence Against Women Act Offenses 

 
  2022 2023 2024 

VAWA Offenses 
On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Domestic Violence 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 
 
 
Main Campus Crime Statistics 
Arrests and Disciplinary Actions 

 
  2022 2023 2024 

Arrests and 
Disciplinary Actions 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Weapons: Carrying, 
Possessing, etc. 0 0 0 0 0 0 

Drug Abuse Violations 0 0 0 0 0 0 

Liquor Law Violations 0 0 0 0 0 0 
  
  
Main Campus Crime Statistics 
Unfounded Crimes 

 
  2022 2023 2024 

Unfounded Crimes 0 0 0 
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Commonwealth Campus Crime Statistics 
Criminal Offenses 

   
  2022 2023 2024 

Criminal Offense 
On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 

Manslaughter by 
Negligence 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 

Fondling 0 0 0 0 1 0 

Incest 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 
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Commonwealth Campus Crime Statistics 
Hate Crimes 

 
  2022 2023 2024 

Hate Crimes 
On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 

Manslaughter by 
Negligence 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 

Threats/Intimidation 0 0 0 0 0 0 

Vandalism 0 0 0 0 0 0 
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Commonwealth Campus Crime Statistics 
Violence Against Women Act Offenses 

  
  2022 2023 2024 

VAWA Offenses 
On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Domestic Violence 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 
  
  
Commonwealth Campus Crime Statistics:  
Arrests and Disciplinary Actions 

 
  2022 2023 2024 

Arrests and 
Disciplinary Actions 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Weapons: Carrying, 
Possessing, etc. 0 0 0 0 0 0 

Drug Abuse Violations 0 0 0 0 0 0 

Liquor Law Violations 0 0 0 0 0 0 
  
  
Commonwealth Campus Crime Statistics 
Unfounded Crimes 

   
  2022 2023 2024 

Unfounded Crimes 0 0 0 
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Roslindale Campus Crime Statistics  
Criminal Offenses 

  
  2022 2023 2024 

Criminal Offense 
On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 

Manslaughter by 
Negligence 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 
 
  

 

35 



 

Roslindale Campus Crime Statistics 
Hate Crimes 

  
  2022 2023 2024 

Hate Crimes 
On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Murder/Non-Negligent 
Manslaughter 0 0 0 0 0 0 

Manslaughter by 
Negligence 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 

Statutory Rape 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 

Aggravated Assault 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 

Motor Vehicle Theft 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 

Simple Assault 0 0 0 0 0 0 

Larceny/Theft 0 0 0 0 0 0 

Threats/Intimidation 0 0 0 0 0 0 

Vandalism 0 0 0 0 0 0 
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Roslindale Campus Crime Statistics 
Violence Against Women Act Offenses 

  
  2022 2023 2024 

VAWA Offenses 
On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Domestic Violence 0 0 0 0 0 0 

Dating Violence 0 0 0 0 0 0 

Stalking 0 0 0 0 0 0 
  
  
Roslindale Campus Crime Statistics  
Arrests and Disciplinary Actions 

  
  2022 2023 2024 

Arrests and 
Disciplinary Actions 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

On 
Campus 

Public 
Property 

Weapons: Carrying, 
Possessing, etc. 0 0 0 0 0 0 

Drug Abuse Violations 0 0 0 0 0 0 

Liquor Law Violations 0 0 0 0 0 0 
 
 
Roslindale Campus Crime Statistics 
Unfounded Crimes 

 
  2022 2023 2024 

Unfounded Crimes 0 0 0 
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