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NEW ENGLAND COLLEGE OF OPTOMETRY 
 
424 Beacon Street       
Boston, MA     
02115      
      
Tel: 617.266.2030    
Fax: 617.424.9202    

 
 
Annual Security Report 2011 – October 1, 2011 
 
The New England College of Optometry (“College”) annual security report is released by 
October 1 of each year. For purposes of this report, College refers to both the New 
England College of Optometry and its clinical teaching affiliate New England Eye 
Institute, Inc. (“NEE”) The report is issued in compliance with the Jeanne Clery 
Disclosure of Campus Security Policy and Campus Crime Statistics Act, Title II of Public 
Law 101-542, as amended 1992, 1998 and 2000. For further details please refer to 34 
CFR 668.46 and the related subsections found therein. 
  
The report includes the College’s policies concerning campus security, such as the 
policies concerning alcohol and drug use, crime prevention, the reporting of crimes, 
sexual assault, and other matters. 
 
The College's annual security report also includes statistics for the previous three years 
concerning reported crimes that occurred on campus, in certain off-campus buildings or 
property owned or controlled by the College and on public property within, or 
immediately adjacent to and accessible from the campus.  

The Office of Administration is responsible for the preparation of the annual security 
report, including the compilation of all the required crime statistics. The report is 
prepared in cooperation with Student Services, Human Resources and local police 
agencies.  The Annual Security Report 2011 along with 2010 crime statistics is posted on 
the College website and may be printed in its entirety at the following link: 

http://www.neco.edu/pubs/operations/2011NECOannualsecurityreport92111.pdf  

To request a print copy by mail or for more information regarding campus safety, contact 
the Office of Administration at 617-587-5574 or email sanfordt@neco.edu.  

Mission Statement 

The mission of the New England College of Optometry is to serve the optometric needs 
of the public by educating optometrists to the highest level of proficiency, integrity, and 
professionalism. 
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 In achieving its mission, the College 

 attracts and supports a faculty which excels at teaching and is committed to the 
growth and development of students  

 creates a dynamic environment which combines tradition and innovation, fosters 
intellectual inquiry, and supports research  

 serves the community by providing quality clinical vision care and educating the 
public about vision and eye health  

 cultivates compassionate and ethical behavior, promotes lifelong learning, and instills 
sensitivity to the health and social welfare of the community  

Campus Safety 

The College makes campus safety a priority. Its professional staff and campus 
community actively participate in shared responsibilities to help protect personal safety 
as well as personal property.  

The College has three sites that it maintains crime statistics for – its main campus at 424 
Beacon Street, Boston, MA 02115 as well as two clinical teaching facilities operated by 
NEE at 930 Commonwealth Avenue, Boston, MA 02215 and at 4199 Washington Street, 
Roslindale, MA 02131.  

Crime statistics for public property adjacent to the College are maintained by the City of 
Boston Police Department - Office of Research and Development. Since the College does 
not have any residence halls on or off campus, the statistics do not reflect any reportable 
events related to areas where students might reside. 
 
By October 1 of each year, all enrolled students and employees receive an email 
regarding the content and availability of the annual security report. The email provides 
information regarding how to access the report via the College website and how to 
request a printed copy of the report as outlined above.  

 Prospective students and employees will receive information regarding the availability 
and access to the report from Admissions and Human Resources, respectively.  

In addition to the annual security report, the Office of Administration makes every effort 
to inform the campus community about incidents of crime as follows:  

 When circumstances warrant, crime alerts are distributed via email to the entire 
College community and posted on the College website in a timely manner.   

 The Office of Administration maintains a daily log of all incidents. The log is 
available for inspection upon written request.  
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Reporting Procedures 

Students, staff and faculty are strongly encouraged to report all crimes to the Office of 
Administration. If you are the victim of a crime, witness a crime or suspicious activity, or 
observe a potential security problem or safety hazard, immediately notify the Office of 
Administration at either 617-266-2030 extension 5911 or 1-800-289-0769.  

If the incident occurs at NEE-Commonwealth, first call 617-587-5511 ext. 5196 or if at 
NEE-Roslindale, first call 617-587-5520 ext. 5896. Then follow the procedures above. 

When using a College landline, dial 9, 911 for police, fire, or medical emergencies. For 
non-emergencies, dial ext. 5574 from campus phones or call 617-587-5574 if off-campus. 

To ensure a proper investigation as well as the accurate reporting of crime statistics, the 
reporting party needs to complete an incident report that may be found on the College 
website at: 

http://www.neco.edu/pubs/operations/INCIDENT%20REPORT%20FORM.pdf 

Other Campus Security Officials for Reporting 

Although the Office of Administration works diligently to maintain a safe and sensitive 
environment for crime victims, other campus personnel are available to assist victims 
who may be reluctant to contact the Office of Administration. Crimes may be reported to 
administrators, human resources and/or student services personnel. Such personnel 
include Deans and Directors. These employees are required to report crimes listed under 
the Clery Act to the Office of Administration, though are not required to report the 
identity of the victim. In cases where the community may be at risk, we strongly 
encourage full reporting even if the information is otherwise privileged. In any event, the 
College respects the victim’s choice under such circumstances. 

In addition, the College has instituted a Whistleblower Policy that outlines certain 
procedures to be followed by any employee who in good faith wants to report 
inappropriate behavior relating to financial and other matters. The policy is available on 
the website at http://www.neco.edu/pubs/operations/Whistleblower_Policy.pdf with the 
contact person as the Chair of the Audit and Compliance Committee of the Board of 
Trustees ann.hudson@sbcglobal.net 

Emergency Notification Procedures 
 
The College has an Emergency Notification System (ENS) that is designed to send 
mobile voice and text notifications to students, faculty and staff during catastrophic 
events. This system complements other communication protocols used during 
emergencies, such as email, public address, and fire alarms. 
  
Faculty, staff and students are automatically enrolled in the ENS upon commencement of 
studies or employment at the College, but may opt out at any time by notifying the Office 
of Administration in writing 
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Anticipated Uses of the Emergency Notification System 
 
 Natural Disasters - Snow, severe storm, flood, earthquake 
 Utility Outages and Leaks - Gas, electric, water 
 Human Behavior - Campus violence, medical emergencies such as epidemics 
 Hazardous Events - Toxic substance spills or releases 
 
Violence Policy 
 
Section 1.6 of the College By-laws reads “The Corporation affirms its policy that it will 
not unlawfully discriminate against students, employees, staff, faculty, or patients served 
by the Corporation on the basis of race, sex, religion, color, creed, disability, marital or 
parental status, sexual preference or national origin.”     

The College is committed to creating and maintaining a working, learning, and social 
environment which is free from violence, including violence based on race, sex, religion, 
color, creed, disability, marital or parental status, sexual preference or national origin. 
The College has zero tolerance for threats or acts of violence against members of the 
campus community, either on campus or at sites hosting College events or programs. 
Such conduct is subject to disciplinary action up to, and including, dismissal from 
employment, expulsion from the College, or civil and/or criminal prosecution, as 
appropriate.  

The College prohibits and will take decisive action to eliminate:  

 verbal harassment  
 any act which constitutes a physical assault  
 any threat to harm or endanger the safety of others  
 any behavior or action, that may be interpreted by a reasonable person to have the 

potential for an act of either violence or aggression  
 any threat to destroy property or the actual destruction thereof   
 possession of a weapon, such as a firearm, knife or other dangerous weapon.  

It is the responsibility of every administrator, faculty member, staff member and student 
to take each threat of violence seriously. Each threat must be reported to the appropriate 
authority. Failure to do so may result in disciplinary action. 

Any person, who in good faith files a complaint, testifies, assists or participates in any 
manner in an investigation, proceeding or hearing, shall be not intimidated, threatened, 
coerced or discriminated against, no matter how the matter is resolved. 
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Hate Crime Policy, Reporting and Resources 

The investigation of both hate motivated crimes and incidents is a priority of the College. 
Our response is necessary to assure the community that discrimination and violence will 
not be tolerated, and perpetrators of such crimes will be prosecuted to the full extent of 
the law. This policy provides: (a) guidelines for identifying and investigating reportable 
crimes and incidents and (b) the resources to which victims can be referred for assistance.  

Criteria for Reporting Hate Motivated Crimes and Incidents 

The key factor in determining whether or not a crime or incident is a hate crime depends 
on the motive behind the incident. All hate motivated incidents will be investigated to 
prevent further occurrence or escalation into a more serious criminal act. Any incident 
found to be motivated by bias based on race, ethnicity, gender/perceived gender, sexual 
orientation, religion or disability, is a hate crime, such as the following:  

 burning of a cross or destruction of any religious symbol 
 intimidation by the use of explosives, verbal threats or assault 
 the interruption of religious, ethnic, cultural, political, or other meetings 

It is incumbent upon the entire community to report hate motivated crimes and incidents 
to the Office of Administration 617-587-5574 or email sanfordt@neco.edu. 

Sexual Harassment Policy 

The College has a zero tolerance toward acts of sexual harassment and will vigorously 
investigate any allegations of such misconduct in accordance with the following policy. 

In keeping with efforts to establish an environment in which the dignity, rights, and worth 
of all members of the community are respected, it is the policy of the New England 
College of Optometry that sexual harassment of, or by, any member of the College 
community will not be tolerated.  Sexual harassment is unlawful and prohibited by both 
state and federal statutes.  It is also a violation of College policy and subject to 
disciplinary action. Retaliation against individuals for filing complaints of sexual 
harassment, or for cooperating in an investigation of such complaints, is also unlawful 
and subject to disciplinary action by the College.   
 
This policy seeks to encourage all members of the College community to express freely 
and responsibly any concern or complaint of sexual harassment.  For the purposes of this 
policy, the College community consists of: internal and external faculty, staff, 
administrators, and students, members of the Corporation, independent contractors, 
patients, and visitors on the premises. 
 
Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, 
and other verbal or physical conduct of a sexual nature when the following occurs: 
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1)  Quid Pro Quo Harassment:  submission to such conduct is made explicitly or 
implicitly a term or condition of employment or academic standing; or submission to or 
rejection of such conduct is the basis of employment or academic decisions (salary, 
benefits, job status, assignments, grades, etc.);  
 
2)  Hostile Environment Harassment: such conduct unreasonably interferes with an 
individual's work or academic performance or creates an intimidating, hostile, or 
offensive work or academic environment.  Examples of unwelcome conduct that could 
create a hostile environment include, but are not limited to: 
 
 sexual flirtations, advances, propositions, or physical contact; 
 verbal or written comments, innuendo, gestures, glances, pictures, voice-mail, e-mail, 

or jokes of a sexual nature or of a nature commonly considered offensive by 
individuals of a specific gender or sexual orientation; 

 references about an individual's body, sexual interests, or habits; 
 displays of sexually suggestive objects, posters, or pictures, etc. 
 
Sexual harassment also encompasses harassment of an individual that is based on the 
gender or sexual orientation of the individual.  Sexual harassment is most notably 
perpetrated by individuals in positions of authority, but can also be perpetrated by co-
workers, peers, or subordinates.  It can also involve interactions between non-employees 
(e.g. patients and visitors) and employees.  
 
Conduct can be considered harassment regardless of the gender of the perpetrator or the 
person being harassed.  It can also be considered harassment when it occurs without the 
intent to offend, and if it negatively impacts an observer of the conduct.  Sexual 
harassment does not refer to academic curriculum content that is germane to the subject 
matter of the course and presented in a serious instructional manner. 
 
If you have been subject to sexual harassment, or believe you may have been but are not 
certain, you are encouraged to report your complaint or concern through the means 
provided within the text of this policy so that the matter may be addressed immediately. 
 
The Sexual Harassment Committee is established to provide an avenue through which 
complaints of sexual harassment will be addressed.  The Committee is composed of five 
members, and is to include three females and two males.  Staff members are appointed, 
and faculty members are elected, both for terms of three years; student members are 
elected annually.  The Committee (see attached addendum for current names and contact 
numbers) consists of:  
 
 two staff members: the Director of Human Resources (who serves as Chair), and one 

staff member appointed by the President; at least one staff member must be female; 
 two faculty members: one of junior rank and one of senior rank, elected by the 

faculty; at least one of the faculty members will be female; 
 

 one student member: appointed by the Associate Dean of Students, in keeping with 
the gender make-up of the Committee. 
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Reporting Allegations of Sexual Harassment 
 
To protect the privacy of all concerned, a reported complaint and its subsequent 
investigation and resolution will occur with as much confidentially as possible without 
compromising the thoroughness of the investigation.  Supervisors will be notified.  Strict 
confidentiality on the part of all persons involved will be mandated, but cannot be 
absolutely guaranteed.  Any breach of confidentiality will be subject to disciplinary 
action.  There are two routes available for reporting complaints of sexual harassment; the 
complainant may choose either route.  The College must respond to all notices of 
potential harassment, even if a reported complaint is immediately withdrawn.  Each 
reporting route requires the identification of the complainant and alleged harasser 
(respondent) in order for an effective investigation and appropriate resolution to occur.  
 
1)  Primary Route 
 
 The complainant may notify his/her supervisor, or the supervisor of the respondent, or 

a member of the Committee.  The person first contacted informs the Committee 
Chair. 

 The Chair investigates by speaking with both parties, either individually or together. 
 The Chair determines if the conduct in question occurred and, if so, whether it fits the 

definition of sexual harassment. 
 Conduct that is considered harassment must cease immediately; disciplinary action 

will correspond to the nature of the offense. 
 Either the Chair, the complainant, or the respondent, may request that the matter 

proceed to the Committee Route before a final resolution or disciplinary action is 
determined. 

 
2) Committee Route 
 
 The complainant submits a signed statement and a request for a Sexual Harassment 

Committee review to a Committee member, who informs the Chair. 
 The respondent is then notified and asked to respond to the charges in writing.  The 

respondent is informed that an investigation and determination will take place, with 
or without his/her assistance. 

 A Committee meeting is scheduled within ten working days to discuss the matter with 
the complainant and the respondent individually; an advocate for each party may be 
present.  

 If conflicting versions of the matter are described to the Committee, a meeting with 
both parties will be held within ten working days; an advocate for each party may be 
present. 

 If conflicting versions are unresolved, the Committee will assign one of its members, 
as approved by both parties, to investigate the complaint.  The investigator, who shall 
remain neutral, will attempt to determine the validity of the complaint within ten 
working days.  
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 The investigation may include private discussions with any person able to provide 
important input on the matter, including department heads, supervisors and co-
workers. 

 The Committee meets without the presence of the two parties to determine if the 
conduct in question occurred and, if so, whether it fits the definition of sexual 
harassment. 

 Conduct that is considered harassment must cease immediately; disciplinary action 
will correspond to the nature of the offense. 

 
The Chair of the Faculty Affairs Committee shall be included in any investigation of 
complaints related to instructional material.   
 
All aspects of the complaint, investigation, and resolution will be documented and filed 
in the office of the Committee Chair.  Either party may appeal the Committee's decision 
through the grievance/administrative review procedures that exist for staff, faculty and 
students, as described in related College handbooks.  Each may seek outside counsel, but 
such counsel may only provide supporting documents.  
 
Violations of the sexual harassment policy may lead to a variety of sanctions including, 
but not limited to, written reprimands, suspension (with or without pay), and termination 
of employment or student status.  Once conduct has been determined to be sexual 
harassment, disciplinary action shall be prompt and appropriate to the offense.  Discipline 
shall be consistent with the act and not altered by the status of the persons involved.  In 
general, sanctions will be stronger for incidents of quid pro quo harassment, and for 
repeated incidents of hostile environment.  The Chair (Primary Route) or the Committee 
(Committee Route) recommends the sanction. The appropriate supervisor will be 
informed so that the sanction may be promptly administered.   
 
If it is determined that a complainant knowingly alleged an incident of harassment that 
was without any merit or basis in fact, disciplinary action will be imposed against the 
complainant. 
 
The Sexual Harassment Policy will be included in employee and student handbooks.  The 
policy will also be distributed to employees and students annually.  Training shall be 
provided to employees bi-annually and to students during their first and third academic 
years.  The appropriate administrators will coordinate the training.  All employees and 
first and third year students are required to attend such training.  
 
Members of the College community who hold positions of authority are expected to 
maintain strictly professional relationships with their subordinates at all times.  Sexual 
relationships between persons in authority and their subordinates should not occur.  
Positions of authority include, but are not limited to:  administrators in relation to all 
employees and students, students in relation to patients, faculty in relation to students and 
patients, and supervisors in relation to their staff.  Relationships in existence prior to 
employment or matriculation are excluded.  Administrators, faculty members, and 
supervisors who engage in a consenting sexual relationship are strongly advised that they 
could be subjecting themselves to an eventual allegation of sexual harassment.  In such 
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cases, prior consent by the subordinate does not provide absolute defense for, nor grant 
immunity to, the person in authority against a harassment charge. 
                                 
The government agencies that address employee sexual harassment concerns are: 
 
Massachusetts Commission Against Discrimination   
One Ashburton Place, Room 601 
Boston, MA 02108   (617) 727-3990 
 
Equal Employment Opportunity Commission 
JFK Federal Building 
475 Government Center 
Boston, MA 02203     (800) 669-4000 

Drug Free Workplace for Employees 

As a recipient of federal monies, the College maintains a Drug Free Workplace Policy.  
Each employee receives a copy of the policy upon his/her employment and annually 
thereafter.  As a condition of employment, each employee agrees not to violate the 
College’s Drug Free Workplace Policy.  The policy states: 
 
1. The unlawful manufacture, distribution, dispensation, possession or use of a 

controlled substance is prohibited on the College’s premises. 
 

2. Reports of possible drug possession on the premises will be investigated.  
Disciplinary action, which may include immediate suspension or termination, will be 
taken against an employee for violation of this prohibition. 
 

3. The College will maintain a drug awareness program which includes: 
 

a. Employees having confidential access to referral and counseling services through 
the College Employee Assistance Program 

b. Supervisory training on detecting drug abuse related problems 
c. Employees having confidential access to information regarding the dangers of 

drug abuse both inside and outside the workplace through the Office of Human 
Resources 

d. Employees having confidential access to information regarding drug counseling 
and rehabilitation programs through the Office of Human Resources 

e. Supervisors having confidential access to information regarding the detection of 
the warning signs of drug abuse through the Office of Human Resources 

 
4. An employee is required to notify the Office of Human Resources of any drug statute 

conviction for a violation occurring on the College’s premises no later than five (5) 
days after such conviction.  The conviction of an employee for any criminal drug 
statute violation occurring on the College’s premises will result in disciplinary action 
which may include immediate suspension, termination, or the satisfactory 
participation in a drug rehabilitation program.  The decision regarding appropriate 
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disciplinary action will be made for each case within thirty (30) days of the 
conviction notification. 
 

5. The College will notify the US Department of Education and the US Department of 
Health and Human Services of the conviction of any employee for a drug statute 
violation on College premises within ten (10) days after receiving the employee’s 
notice of the conviction. 

Drug and Alcohol Prevention Use Policy for Students 

As a recipient of federal monies, the College also maintains a Drug and Alcohol Abuse 
Prevention Policy to set guidelines for its students, in compliance with The Drug Free 
Schools and Communities Act Amendment of 1989.  The purpose of the policy is to 
prevent the unlawful possession, use or distribution of illicit drugs and alcohol, and the 
abuse of alcohol, by students. 

In accordance with federal regulations, the policy contains information about the use of 
drugs and alcohol in relation to: 

 the standards of conduct expected by the College 
 disciplinary actions for violations of the standards 
 legal sanctions for violating corresponding laws 
 potential health risks 
 accessible counseling and treatment services 
 
The College distributes this policy to all students initially entering the College 
community and annually thereafter.  There will be a biennial review of the policy to 
determine its effectiveness, to implement any necessary changes, and to ensure the 
consistent application of sanctions for violations of the policy. 
 
The College strictly prohibits, on its premises and at all College sponsored functions off-
campus: 
 
 the possession, use or distribution of illicit drugs, including the inappropriate 

possession; 
 use, or distribution of pharmaceutical drugs; 
 the possession or consumption of alcohol by, or distribution to, persons under 21 

years old. 
 

The College reserves the right to restrict the use, distribution, or possession of alcohol on 
College premises or at any College sponsored functions by persons 21 years old or older.  
The College also reserves the right to request documentation of age before serving 
alcohol. Functions planned for or by students at which alcohol will be served must be 
pre-approved by the Office of Administration. At all College functions, non-alcoholic 
beverages must be provided and located in a visible area separate from alcoholic 
beverages.  Food must always be available at all College functions where alcohol is 
served. 
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The College expects its students to create and maintain a professional and educational 
environment that is safe and healthy and encourages responsible conduct. Furthermore, 
the College holds employees and students responsible for the consequences of using or 
distributing illicit drugs, and serving or consuming alcohol. 

 
Reports of suspected violations of the Drug & Alcohol Abuse Prevention Policy by 
students will be responded to by College administration. Disciplinary action will be 
imposed on students who violate the Drug & Alcohol Abuse Prevention Policy and may 
include immediate suspension or dismissal from school and may affect the student’s 
eligibility for financial aid.  For further information, please see www.FAFSA.gov  
 
Crime Statistics 
 
Each October the College files with U.S. Department of Education a campus crime data 
report for the preceding calendar year. This report is required of all postsecondary 
institutions that receive Title IV funding (i.e., those that participate in federal student aid 
programs) as required by the Jeanne Clery Disclosure of Campus Security Policy and 
Campus Crime Statistics Act.  
 
The College’s reports may be found at http://ope.ed.gov/security/Index.aspx  Then click 
on “Get data for one institution/campus” which is located on the upper right of the web 
page.  There are separate reports for 

a. 424 Beacon Street, Boston, MA 02115  
b. 930 Commonwealth Avenue, Boston, MA 02215  
c. 4199 Washington Street, Roslindale, MA 02131.  

The statistics represent alleged criminal offenses, both on campus and on public property, 
reported to the Office of Administration and/or the Boston Police Department. Therefore, 
the data collected does not necessarily reflect prosecutions or convictions for crime. The 
site contains a glossary that provides definitions for the various crime and the geographic 
categories presented in the reports.  
 
For the calendar years 2007, 2008, 2009 and 2010, the statistics for crimes as reported to 
the Office of Administration are as follows: 
 
 
 

BALANCE OF THIS PAGE IS INTENTIONALLY BLANK
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New England College of Optometry  
Total Criminal Offenses - On campus for each of 424 Beacon Street, Boston, MA 02115, 930 
Commonwealth Ave., Boston, MA 02215 and 4199 Washington Street, Roslindale, MA 02131 
 
 

  
Total criminal offenses on 

campus 

Criminal offense 2007 2008 2009 

a. Murder/Non-negligent manslaughter   0  0  0 

b. Negligent manslaughter  0  0  0 

c. Sex offenses - Forcible  0  0  0 

d. Sex offenses - Non-forcible (Include only incest and statutory rape)  0  0  0 

e. Robbery  0  0  0 

f. Aggravated assault  0  0  0 

g. Burglary  0  0  0 

h. Motor vehicle theft  0  0  0 

i. Arson  0  0  0 

 
Caveat: The reader should refer to the glossary of terms in Chapter 3 of  The Handbook for Campus Safety and 
Security Reporting  http://www2.ed.gov/admins/lead/safety/handbook-2.pdf 
  

   

 
Total Criminal Offenses - Public Property 424 Beacon Street, Boston, MA 02115, 930 Commonwealth Ave., 
Boston, MA 02215 and 4199 Washington Street, Roslindale, MA 02131 
 

  
Total criminal offenses on public 

property 

Criminal offense 2007 2008 2009 

a. Murder/Non-negligent manslaughter  0  0  0 

b. Negligent manslaughter  0  0  0 

c. Sex offenses - Forcible 1  2  4 

d. Sex offenses - Non-forcible (Include only incest and statutory 
rape) 

 0  0  0 

e. Robbery 5 7  11 

f. Aggravated assault 9  1    5 

g. Burglary  0  0 0 

h. Motor vehicle theft 11 10  8 

i. Arson  0  0  0 

 
Caveat: For each location, the calendar year public property data was provided by the Boston Police Department – 
Office of Research and Development. The reader should refer to the glossary of terms in Chapter 3 of  The 
Handbook for Campus Safety and Security Reporting  http://www2.ed.gov/admins/lead/safety/handbook-2.pdf 
 



 13

   
 

 

New England College of Optometry  
Criminal Offenses - On campus for 424 Beacon Street, Boston 
 

  Total criminal offenses on campus 

Criminal offense 2008 2009 2010 

a. Murder/Non-negligent manslaughter   0  0  0 

b. Negligent manslaughter  0  0  0 

c. Sex offenses - Forcible  0  0  0 

d. Sex offenses - Non-forcible (Include only incest and 
statutory rape) 

 0  0  0 

e. Robbery  0  0  0 

f. Aggravated assault  0  0  0 

g. Burglary  0  0  0 

h. Motor vehicle theft  0  0  0 

i. Arson  0  0  0 

 
Caveat: The reader should refer to the glossary of terms in Chapter 3 of  The Handbook for Campus Safety and 
Security Reporting  http://www2.ed.gov/admins/lead/safety/handbook-2.pdf 
 

   

 

Criminal Offenses - Public Property 424 Beacon Street, Boston, MA 02115 

  Total criminal offenses on public property 

Criminal offense 2008 2009 2010 

a. Murder/Non-negligent manslaughter  0  0  0 

b. Negligent manslaughter  0  0  0 

c. Sex offenses - Forcible  0  0  0 

d. Sex offenses - Non-forcible (Include only incest and 
statutory rape) 

 0  0  0 

e. Robbery  3  1  2 

f. Aggravated assault  1  1   2 

g. Burglary  0 0 0 

h. Motor vehicle theft  3  2   1 

i. Arson  0  0  0 

 
Caveat: For each location, the calendar year public property data was provided by the Boston Police Department – 
Office of Research and Development. The reader should refer to the glossary of terms in Chapter 3 of  The 
Handbook for Campus Safety and Security Reporting  http://www2.ed.gov/admins/lead/safety/handbook-2.pdf 
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New England College of Optometry  
Criminal Offenses - On campus for 930 Commonwealth Ave, Boston, MA 02215 
 

  Total criminal offenses on campus 

Criminal offense 2008 2009 2010 

a. Murder/Non-negligent manslaughter   0  0  0 

b. Negligent manslaughter  0  0  0 

c. Sex offenses - Forcible  0  0  0 

d. Sex offenses - Non-forcible (Include only incest and 
statutory rape) 

 0  0  0 

e. Robbery  0  0  0 

f. Aggravated assault  0  0  0 

g. Burglary  0  0  0 

h. Motor vehicle theft  0  0  0 

i. Arson  0  0  0 

 
Caveat: The reader should refer to the glossary of terms in Chapter 3 of  The Handbook for Campus Safety and 
Security Reporting  http://www2.ed.gov/admins/lead/safety/handbook-2.pdf 
 

   

 

Criminal Offenses - Public Property 930 Commonwealth Ave, Boston, MA 02215 

  Total criminal offenses on public property 

Criminal offense 2008 2009 2010 

a. Murder/Non-negligent manslaughter  0  0  0 

b. Negligent manslaughter  0  0  0 

c. Sex offenses - Forcible 2  3   2 

d. Sex offenses - Non-forcible (Include only incest and 
statutory rape) 

 0  0  0 

e. Robbery  0  1  1 

f. Aggravated assault  0  0  3 

g. Burglary  0  0 0 

h. Motor vehicle theft 1  2  1 

i. Arson  0  0  0 

 
Caveat: For each location, the calendar year public property data was provided by the Boston Police Department – 
Office of Research and Development. The reader should refer to the glossary of terms in Chapter 3 of  The 
Handbook for Campus Safety and Security Reporting  http://www2.ed.gov/admins/lead/safety/handbook-2.pdf 
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New England College of Optometry  
Criminal Offenses - On campus for 4199 Washington Street, Roslindale, MA 02131 
 

  Total criminal offenses on campus 

Criminal offense 2008 2009 2010 

a. Murder/Non-negligent manslaughter   0  0  0 

b. Negligent manslaughter  0  0  0 

c. Sex offenses - Forcible  0  0  0 

d. Sex offenses - Non-forcible (Include only incest and 
statutory rape) 

 0  0  0 

e. Robbery  0  0  0 

f. Aggravated assault  0  0  0 

g. Burglary  0  0  0 

h. Motor vehicle theft  0  0  0 

i. Arson  0  0  0 

 
Caveat: The reader should refer to the glossary of terms in Chapter 3 of  The Handbook for Campus Safety and 
Security Reporting  http://www2.ed.gov/admins/lead/safety/handbook-2.pdf 
 

   

 

Criminal Offenses - Public Property 4199 Washington Street, Roslindale, MA 02131 

  Total criminal offenses on public property 

Criminal offense 2008 2009 2010 

a. Murder/Non-negligent manslaughter  0  0  0 

b. Negligent manslaughter  0  0  0 

c. Sex offenses - Forcible  0  0     0 

d. Sex offenses - Non-forcible (Include only incest and 
statutory rape) 

 0  0  0 

e. Robbery  4  9  1 

f. Aggravated assault  0  4  4 

g. Burglary  0  0 1  

h. Motor vehicle theft  6  4  1 

i. Arson  0  0  0 

 
Caveat:  For each location, the calendar year public property data was provided by the Boston Police Department 
– Office of Research and Development. The reader should refer to the glossary of terms in Chapter 3 of  The 
Handbook for Campus Safety and Security Reporting  http://www2.ed.gov/admins/lead/safety/handbook-2.pdf 
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Hate Crimes 2010 – No Hate Crimes in Clery Reporting Categories except 
One reportable incident 930 Commonwealth Ave., Boston MA 02215 on Public Property on 06/09/10 
– harassment of white homosexual individual. 
 
Hate Crimes 2009 – No Hate Crimes in Clery Reporting Categories except 
One reportable incident 4199 Washington St., Roslindale, MA 02131 on Public Property on 10/12/09 
– harassment of white homosexual individual. 
   
Hate Crimes 2008 – No Hate Crimes in Clery Reporting Categories except 
One reportable 424 Beacon St., Boston, MA 02115 on Public Property 
 

Hate Crimes 2007 – No Hate Crimes in Clery Reporting Categories        
      
 

Arrest Count 2010 – No Arrest Count in Clery Reporting Categories 
 
 

Arrest Count 2009 – No Arrest Count in Clery Reporting Categories except 
 
Three arrests for drug violations 930 Commonwealth Ave., Boston, MA 02215 on Public Property 
 
One arrest for drug violation 4199 Washington Street, Roslindale, MA 02131 on Public Property 
 
 
Arrest Count 2008 – No Arrest Count in Clery Reporting Categories except 
 
One arrest for drug violation 424 Beacon St., Boston, MA 02115 on Public Property 
 
One arrest for drug violation 930 Commonwealth Ave, Boston, MA 02215 on Public Property 
 
One arrest for liquor violation 930 Commonwealth Ave, Boston, MA 02215 on Public Property 
 
Two arrests for drug violation 4199 Washington Street, Roslindale, MA 02131 on Public Property 
 
 
Arrest Count 2007 – No Arrest Count in Clery Reporting Categories except 
 
Five arrests for drug violation 424 Beacon St., Boston, MA 02115 on Public Property 
 
One arrest for drug violation 930 Commonwealth Ave, Boston, MA 02215 on Public Property 
 
Two arrests for drug violation 4199 Washington Street, Roslindale, MA 02131 on Public Property 
 
   
Disciplinary Actions 2010 – No Disciplinary Actions On or Off Campus 
 
Disciplinary Actions 2009 – No Disciplinary Actions On or Off Campus 
   
Disciplinary Actions 2008 – No Disciplinary Actions On or Off Campus 
 
Disciplinary Actions 2007 – No Disciplinary Actions On or Off Campus 
 

 
Caveat: For each location, the calendar year public property data was provided by the Boston Police 
Department – Office of Research and Development. The reader should refer to the glossary of terms in 
Chapter 3 of  The Handbook for Campus Safety and Security Reporting  
http://www2.ed.gov/admins/lead/safety/handbook-2.pdf 


